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OPINIONS

How you form and hold opinions, including how you deal with ambiguity.
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DECISION APPROACH

How you use logic and intuition when making decisions.
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STRATEGIC

How you strategically manage risk.
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SELF

How you manage self-esteem and self-improvement.
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MOTIVATION

How you deal with self-motivation and stress.
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DRIVING

How you manage rapport and empathy when managing the performance of others.
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COMMUNICATION

How you manage directness and tactfulness when communicating with others.
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INNOVATION

How you approach trying new things and overcoming obstacles.
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DELEGATION

How you approach self-responsibility and collaboration.
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POWER

How you approach helping others and asserting your needs.
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ORGANIZATION

How you deal with adaptability and creating organization or structure.
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STRATEGIC ACUMEN

How you approach opportunities and mindfulness of difficulties.
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A-David Archer 41[76[70[31[42(84[40[55[75(63[3.4[7.6[29[9.0[93[94|51[7.6[27|83 44955784
B - Ram Kumar 51(7.2(80(59|7.0|9.7|84|84|91|44|24|56(|33|53|7.1|81|91(92|27|84(|84|7.0|7.0]97
C - Carol Dvorak 33(88(34(62|67|47|85|74|55[37|52|34|54|7.0|52|73|53|6.9|46|7.8|93|4.6|2.9|47
D - August Greider 79|57 |45|26|56|47[29|3.0|71(32|45|34|86|9.0|93|7.0[9.1|41|88|83|63|3.0|52|47
E - Noella Kiessling 31(83(85(3.9|76|6.0[99|88|7.1(55[7.9|9.6(89|49|65|7.8|7.1|74|41|92|73|57|81]6.0
F - Ann Marcellino 33[9.0(86|72|29|69|82|83|88|6.2|6.0(|82|52|73|87|9.6|55[9.2|29|95|7.9|9.0]10 6.9
G - Aseem Shuka 3.7(50(36(39|46|47|64|71|75|76|43|67|81|9.0|62|74|56|54|3.6|62|6.8|89|83|47
H - Tuan Wang 33|73|53|7.2|57|59|9.1|9.9|80|74|64|87|43|35|58|7.9|83|49|7.8|82|4.6|59|9.8]5.9
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